Drug and Alcohol Policy (3.5.10 and 8.5 of Policy Manual)

Southwestern College affirms its long-standing support of abstinence from both alcohol and
illegal drugs. Southwestern supports the strict administration of regulations governing these
substances and will enforce the guidelines set forth by various college programs. The program
guidelines include but are not limited to: student life regulations, study abroad travel policy,
Southwestern College travel policy, alumni relations policy, policies as set forth in the staff
handbook, etc. Copies of the guidelines that govern each program are available from the college
services office.

The possession, use, or distribution of alcoholic beverages or illicit drugs by students or
employees is strictly prohibited on the property of the college, even if an activity does not
involve students or employees. No college funds will be expended for the purchase of alcoholic
beverages or illicit drugs at any group activity taking place on or off college property (e.g.
alumni event, campaign reception, etc.).

Students:

The possession, use, or distribution of alcoholic beverages or illicit drugs by students or
employees is strictly prohibited on the property of the college or as part of any college activity
taking place off college property. Additionally, the possession, use, or distribution of alcoholic
beverages or illicit drugs is strictly prohibited as part of any activity taking place on college
property, even if that activity does not involve students or employees.

Students who host, live, participate in, or attend activities where alcohol or illegal drugs are
present violate the college’s code of conduct. They may be reported to the appropriate law
enforcement officials if local, state, or federal statutes are violated in addition to facing college
action. (Section 8.5 of the Policy Manual)

Students subject to these penalties will be afforded all due process rights to which they are
entitled by law or under current policies affecting student discipline. In addition to the above
sanctions, a student may be required to meet with a campus counselor. In lieu of suspension or
expulsion a student may be required to complete a drug or alcohol abuse education or treatment
program as a condition of continued enrollment. The cost of completing such a program will be
the responsibility of the student.

Employees: Drug-Free Workplace

Employees are prohibited by law and by college policy from providing alcohol to persons under
the age of 21 at any time or in any location. Employees are also prohibited from possession of
alcoholic drinks on college property. The law prohibits the possession and distribution of any
kind of illegal drugs at any time. The possession of illegal drugs or alcohol by an employee on
college property is grounds for discipline or dismissal.

Employees are required to notify the college in writing of any criminal drug statute conviction
for a violation occurring in the work place no later than five calendar days after such violation.
Employees are also required to notify the college of any conviction relating to the illegal use of
drugs or alcohol (e.g. driving under the influence, transporting liquor in opened containers,
obtaining prescription-only drugs by fraudulent means, possession or sale of illegal drugs, etc).

Employees who observe a co-worker under the influence of alcohol or drugs on the job should
report the incident by filling out a form that is available from the office of the vice president of
finance or the director of human resources. The form can be given to either the vice president or
the employee’s supervisor.



Employees who violate the terms of this policy may be reported to the appropriate law
enforcement officials and may be subject to any of the following sanctions:

a. Short term suspension with pay;
Short term suspension without pay;

Termination or dismissal from employment;

Required participation in a drug and alcohol education, treatment, counseling, or
rehabilitation program.

In addition to any suspension imposed as discipline, the employee may be required to participate
in a drug and alcohol education treatment, counseling, or rehabilitation program. The cost of
participation in such a drug or alcohol program is the responsibility of the employee. Failure to
participate and complete a program, if required, will be grounds for termination or dismissal
from employment.

Prior to applying sanctions under this policy, employees will be afforded all due process rights to
which they are entitled under their contracts, if applicable. Nothing in this policy is intended to
diminish the right of the college to take any other disciplinary action which is provided for in
college policies.

b
c. Long term suspension without pay;
d
e

Legal Sanctions

Local, state, and federal statutes prohibit furnishing alcohol to a minor, purchase or consumption
of alcohol by a minor, driving while under the influence of alcohol or drugs, vehicular homicide,
vehicular battery, transporting liquor in opened containers, obtaining a prescription-only drug by
fraudulent means, and possession, use, sale of illegal drugs, stimulants, or anabolic steroids.
Penalties range from fines through misdemeanor and felony charges.

Health Risks

The risks of using alcohol include but are not limited to impaired judgment, alcoholism, liver
damage, pancreatitis, and congestive heart failure. The risks of using sedatives, hypnotics, and
tranquilizers include but are not limited to nausea, vomiting, anxiety, blurred vision, respiratory
depression, addiction, and death from overdose or unsupervised withdrawal. The risks of using
narcotics include but are not limited to AIDS, hepatitis, and skin infections from non-sterile
injections, endocarditis, addiction, and coma or sudden death from overdose. The risks of using
inhalants include but are not limited to psychosis, accidental suffocation, heart failure, kidney
failure, and bone marrow disorders.

Help and Information

The college will provide information and educational programs that attempt to keep the campus
community informed about the consequences of using and misusing intoxicating alcohol and
illegal drugs. Help is available for those persons who seek it. Employees are encouraged to
initiate contact with their supervisor, counselor, a faculty member, or administrator who will
work with them confidentially or refer them to an off-campus source of help.



