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Super’s rainbow is a way to understand your career holistically

Each band of the rainbow is a role you play in your career which, under this model, means your whole life.

Citizen

Leisurite

Parent

Homemaker

Spouse

Worker

Student

Son/Daughter/Child
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The intensity of each band represents the importance of that role.

When we lay out the roles in life this way, it allows us to reflect on what our life has been to this point, but also project into the future what we plan to do.

You can google a Super’s Rainbow Worksheet to get yourself started.
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There are 6 work types. The idea is that you have 1-3 that you identify with and so does every career and when you match those, you’ll have a greater degree of career satisfaction



Enterprising - Entrepreneurs

Conventional – Data managers

Realistic – Doers

Investigative – Problem solvers

Artistic - Creators

Social - Helpers
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When you go to mynextmove.org and do the interest profiler, you’ll come out with a code like this. Your to 1-3 categories are your Holland code; in this example, the code is ASR or “Artistic” by a large margin. This code will likely change throughout your life as you grow and have new experiences since it is interest based.
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Myers-Briggs personality types are based on Carl Jung’s work on the psychology of personality. This tool is extremely thorough in that it not only describes your personality type, but goes on to explain your tendencies as a leader, follower, romantic partner, how you make decisions and how you handle change.



Each of the 4 letter code has 2 options
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Each of the 4 letter code has 2 options as follows:

Where you get your energy from

Extrovert/Introvert

Where you spend your mental energy and focus

Sensors/Intuitives

How you make decisions

Thinkers/Feelers

How you get things done

Judgers/Perceivers

I’d encourage you to go to the website and find yours out. 



It’s not prescriptive but descriptive and it may change a little over time as you mature and grow – but not much.
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PERSONALITY TYPES KEY

Extroverts

are energized by people, enjoy a
variety of tasks, a quick pace, and
are good at multitasking.

Introverts

often like working alone or in small
groups, prefer a more deliberate pace,
and like to focus on one task at a time.

Thinkers

tend to make decisions using logical
analysis, objectively weigh pros and
cons, and value honesty, consistency,
and fairness.

Feelers

tend to be sensitive and cooperative,
and decide based on their own personal
values and how others will be affected
by their actions.

SOURCE: “Do What You Are: Discover the Perfect Career for You Through the Secrets of Personality Type” by Paul D. Tieger, Barbara Barron, Kelly Tieger

Sensors

are realistic people who like to focus on
the facts and details, and apply common
sense and past experience to come up
with practical solutions to problems.

Intuitives

prefer to focus on possibilities and the
big picture, easily see patterns, value
innovation, and seek creative solutions
to problems.

Judgers

tend to be organized and prepared,
like to make and stick to plans, and
are comfortable following most rules.

Perceivers

prefer to keep their options open, like
to be able to act spontaneously, and
like to be flexible with making plans.

BUSINESS INSIDER
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Now that you have some ways to discover important things about yourself, we’ll look at some ways to find out information about potential careers for you. We’ll look at:



Holland type of different occupations so that you can match it to yours

Environment of various industries and occupations so that you can think about if it seems like a place that you want to spend approximately 90,000 hours of your life

We’ll look at a way to evaluate the quality of life you want to have because as you choose a career, you’ll have to find one that earns enough to provide the life you want
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As we talked about before, jobs have their own analogous code. You can use this website to search for career ideas based on your code.
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This may be a great strategy to take in order to get a professional career off of the ground. If you can land in the right ball park, you’ll be able to find your passion more quickly and be able to start putting steps in order to get there.



This website also gives a ton of information about various careers, including education, skills and training needed, salary range and job outlook in the future.



Powered by the US Department of Labor

12



image1.png

< EB Interests X [ § Facebook + v

& (@) o & https://www.onetonline.org/find/descriptor/browse/Interests/
. Occupation Quick Search:
%
O‘NET OnLine
Help Find Occupations Advanced Search Crosswalks Share O*NET Sites

Browse by O*NET Data

O*NET Data descriptors are categories of occupational information collected and available for O*NET-SOC occupations. Each descriptor contains more
specific elements with data ratings.

Interests V|| Go
Interests
Preferences for work environments and outcomes. Want to discover your interests? Take the O*NET Interest Profiler at My Next Move.

Realistic — Realistic occupations frequently involve work activities that include practical, hands-on problems and solutions. They often deal with plants,
animals, and real-world materials like wood, tools, and machinery. Many of the occupations require working outside, and do not involve a lot of
paperwork or working closely with others.

Investigative — Investigative occupations frequently involve working with ideas, and require an extensive amount of thinking. These occupations can
involve searching for facts and figuring out problems mentally.

Artistic — Artistic occupations frequently involve working with forms, designs and patterns. They often require self-expression and the work can be done
without following a clear set of rules.

Social — Social occupations frequently involve working with, communicating with, and teaching people. These occupations often involve helping or
providing service to others.

Enterprising — Enterprising occupations frequently involve starting up and carrying out projects. These occupations can involve leading people and
making many decisions. Sometimes they require risk taking and often deal with business.

Conventional — Conventional occupations frequently involve following set procedures and routines. These occupations can include working with data
and details more than with ideas. Usually there is a clear line of authority to follow.

Help Find Occupations Advanced Search Crosswalks O*NET Sites
Was this page helpful? ﬁ m Share: n nm S Follow us: n n
Job Seeker Help ¢ Contact Us Link to Us e Cite this Page About this Site » Privacy e Disclaimer
@ @ License Site updated June 11, 2019

E O Type here to search













image13.emf
Discover the 

Environment



Find companies who do what you’re interested in



Research their environments



Tours



Informational Interviews



Website Research



Glassdoor.com


Microsoft_PowerPoint_Slide12.sldx
Discover the Environment

Find companies who do what you’re interested in

Research their environments

Tours

Informational Interviews

Website Research

Glassdoor.com





Tours give a firsthand look at what it’s like to be there and then you can think, “is this a place I’d like to spend 40 hours a week?”

Informational Interviews can be with leaders in an organization or just employees you know. The goal is to ask questions to learn more; most companies would be up for something like this and sometimes it can turn into job opportunities if you build the relationship.

Researching a company’s website can tell you a lot about what they do, who they are and what they value; this can help you figure out if you’d like to be in an environment like that

Glassdoor.com is a great resource where employees can anonymously tell about what their job is like. You can read reviews, see salaries and more.
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Use this website to look up what it’s like to live in particular places. You can research states, counties and specific cities.



Ask yourself what kind of quality of life you’ll want as well:

Do you want to travel?

Flexible schedule?

Kids someday?

Marriage?

Expensive hobbies?



Asking these things can weigh in seriously to your occupation. Using this website in conjunction with onetonline.org and/or glassdoor.com can help you make a good career decision.
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Now that you have some ways to reflect on yourself and research industries and jobs you might be interested in, the key is to put it all together. Ultimately the way to figure out how to get into a particular job is to make sure you have the education and experience.



Ultimately this is what employers want – someone who is competent and trained as well as someone who knows what it’s like to work in that industry already.



Now you still have to present yourself in an appealing way through your cover letter, resume and interview. But getting the education and experience you need makes you at least qualified for the occupation you want.
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So you’re here already taking care of the education piece. It’s still a good idea to do some research and find out if there are supplemental certifications that might make you more marketable after school, such as SHRM for HR or if there is a license essential to working in that industry, such as a teaching license.
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Experience is the hard part. Often you end up in a catch 22 where they won’t hire you because you don’t have experience, but you can’t get experience because they won’t hire you. Some ways to break that cycle are:

Volunteering can be a great way to get hands on experience – Building houses in Mexico

Internships put you in the environment in a formal way – Music ministry internship

Work Study is a real job on campus that will teach you work skills in a more controlled environment, but with real responsibilities

PT Work is great because that’s the most “real” experience you could have. Ideally, this should be in your industry of interest

FT Work even better, but this will likely be difficult during college. Over the summer, though, this is a great opportunity
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A word on Vocation since it is an essential part of being satisfied with your life and being motivated in your career



The root of this word is voca which is Latin for “to call.” Your vocation, then, is literally the call in your life. For a Christian or theist, the assumption here is that God is calling you to be something. For the atheist, the idea would be that your existence and your environment call you to be something in the world.
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If we think of your life as one comprehensive career, represented on a rainbow, then your vocation is the water molecules that the rainbow is cast upon.



It supersedes any one role and it pervades every part of your life. It will affect how you live out all of the various roles in your life. So it begs the question, “how do I discover my vocation?”
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Gifts are your natural birthrights – the things you come into the world with

Experiences, whether positive or negative, will be important as these experiences give you skills, resources and knowledge about the world

When your natural gifts and the experiences you have come together, you’ll be able to hear the thing that calls to you. Chances are, you’ve been answering your whole life anyway.
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While you could start on this wheel anywhere, it is better to start with your career developing; this is because it puts you in the driver seat so that you are an active agent in this process. It looks like this:



Career Develops – Right now, this looks like deciding on a career path, getting the education you need and finding work in that path

Discover a Problem – Once you’re in the workforce, you will encounter lots of problems. Some you’ll avoid and others will call you

The Vocation – There will likely be a moment in which the bells start ringing, things harmonize and a lightbulb clicks on.

Self Discovery – Once you’ve had this moment, it’s important to do some self-discovery. Your concept of self is important to consult before you move any further. What do you have to offer for this problem? Is it enough? Are you ready? What support or resources do you have or need?

Define & Target – It’s important to then define the call; this may take some hard work and you may need to talk to people. Then you target your next action step. 

This often leads to a development in your career of one sort or another as you move toward work that truly lights you up every day.



While the details look different for each person and most of this is likely done subconsciously, this experience is one that most people go through multiple times in their life. Again, you could start at any point in this wheel, but deciding to do something that lines up with your interests first makes you the one “happening to life” instead of life “happening to you.”
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Life is full of decisions. The reality is that you get to actually choose for the most part. Some find that liberating and some find that overwhelming. My word of wisdom on this is that there is no objective, universal “right” way to have a life. So make decisions – good, informed decisions – but know that your career and life is not a static thing. Be open to change, embrace the unknown and get comfortable being uncomfortable.



You don’t actually have to make the best decision possible – there’s no real way to have that level of certainty. You simply need to make a good decision and that is absolutely attainable.
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So today we’re going to talk over a few different components that go into navigating the process of deciding on a career and building a career.



This process is largely about knowing yourself, knowing your options and discovering and re-discovering those things over and over throughout your life.
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Navigating your career is not a comfortable process and it’s rare that it ever truly ends. 



I’m here to tell you that there is a way, but the path will be different for each person. Along the way you’ll meet doubt and decisions as well as joy and elating success. 



It is essential that from the beginning you get into this frame of mind – it’s going to be uncomfortable, but there is the way forward.



What I’m going to share with you today is the best way that I’ve learned and seen in order to streamline this process and save you a lot of headache and heartache.
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We’re going to look at 3 different ways to evaluate yourself in order to not only have ways to describe yourself, but to understand further what kind of careers suit you.



Super’s Rainbow is a model of understanding your career from a bird’s eye view

Holland code is a way to describe what kind of work you’ll enjoy the most

Myers-Briggs Type is a comprehensive personality description in order to understand how you make decisions, handle change and thrive
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