
EMPLOYER SATISFACTION SURVEY 24-25  (N=6) 

The survey results show consistently strong employer satisfaction across all domains 
of teacher performance. Every category includes six employer responses (with one 
item showing five), and the charts indicate that ratings fall largely in the higher 
performance ranges. 

Summary of findings: 

Classroom Management 
Employers report that teachers are effective in developing behavior management 
plans, establishing a positive environment, articulating expectations, and making 
sound ethical decisions. Overall classroom-management performance is rated 
positively. 

Planning Units and Lessons 
Teachers are seen as capable of developing clear learning outcomes, aligning 
objectives with state/national standards, designing both lessons and units, 
implementing planned activities, and adjusting instruction as needed. Employers rate 
overall instructional planning and implementation highly. 

Understanding Learners 
Results reflect strong recognition of student developmental differences, sensitivity to 
diverse backgrounds, and respect for varied learning needs. The overall assessment 
indicates confidence in teachers’ ability to understand and respond to their learners. 

Methods of Teaching 
Employers believe teachers can identify learning styles, select appropriate 
instructional approaches, apply research-based strategies, and differentiate for 
student needs. Overall instructional methods receive favorable ratings. 

Assessing and Tracking Performance 
Teachers are viewed as effective in documenting student work, communicating 
expectations, giving supportive feedback, using formative and summative 
assessments, and reporting growth. Overall performance in assessment is strong. 

Technology 
Employers indicate that teachers effectively use interactive technologies, support 
learners in working with information, and model ethical digital behavior. Overall 
technology integration is rated positively. 

Equity for All Learners 
Teachers are seen as promoting equitable engagement, supporting diverse 



social/cultural perspectives, and collaborating with families and communities. The 
overall equity rating is strong. 

Overall Summary 
The Employer Satisfaction Survey suggests high confidence in teacher capabilities 
across all professional domains. Employers consistently view teachers as competent, 
ethical, responsive to learners, and effective in designing instruction, using 
assessments, integrating technology, and promoting equity. 
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